100 N. LaSalle Street, Suite 600
Chicago, IL 60602
312.448.8900

POLICY INTERN
Chicago United for Equity is looking for a dynamic, talented, and mo vated individual to join the
organiza on as a part- me intern to provide policy research and evalua on capacity.
About us
CUE works to build a racially just, equitable, and inclusive Chicago. We do this by connec ng and
suppor ng community-based and city-wide networks of individuals who are leading innova ve racial
jus ce reforms across Chicago. Our work exists at the intersec on of organizing, policy, and law to
address the root causes of inequity.
Description
We are seeking a policy intern who will focus on applying their data skills to develop policy strategy.
The successful candidate will demonstrate a deep commitment to racial jus ce, an abiding curiosity to
dig deep into research, and second-to-none communica on skills.
Addi onally, all members of the CUE team are expected to have strong self-awareness, commitment
to equity within the workplace, and a strong sense of urgency (aka hustle). This is a start-up
organiza on responding to an ever-changing movement, so successful candidates will demonstrate
the ability to think quickly, cri cally, and iterate collabora vely in a team environment. Humility and a
sense of humor is appreciated.
Responsibilities
●
●
●
●

Research racial equity tools and frameworks used na onally and interna onally
Present data in public-facing tools, including maps and scorecards
Develop public-facing policy briefs on issues of inequity in Chicago
Translate complex policy into easily accessible formats for public consump on

Qualifications
● Regression analysis, speciﬁcally in Stata or R
● Strong wri en and verbal communica on
Applicants should submit a resume, cover le er, and one policy wri ng sample to
chicagounitedforequity@gmail.com with the subject line: “Policy Intern.” Applica ons reviewed on a
rolling basis.
Chicago United for Equity is an equal opportunity/affirmative action employer. All qualified persons
are encouraged to apply, regardless of race, color, creed, ethnicity, national origin, ancestry, age,
height, weight, sex, gender identity, sexual orientation, disability, HIV status, marital or domestic
partner status, or religious affiliation.

